HE Partner

“great Learning
great Experience
great Future”
BMS Graduation 2018

Twenty Years of

Excellence in
Higher Education

As BMS enters its twentieth year of success in higher education and
training, we reinstate our commitment to quality and excellence. Our
pledge ensures that students will meet with an intellectually stimulating
environment that blends traditional and student-centred learning
through inspirational teaching and research opportunities.
Our status as a premier non-state institution of higher learning within
Sri Lanka is a reflection of the quality of academic standards that allow
students to build and develop educational pathways to complete their
undergraduate and postgraduate degree.
Degree and Diploma programmes at BMS are quality assured by
professional standards, ensuring our graduates are successful in gaining
employment both nationally and regionally. The Graduate Diploma in
Management (GDM) is recognised by Chartered Management Institute
(CMI), in the United Kingdom, allowing learners to attain Chartered
Manager status through growth and future development.
Over two thousand students have successfully completed the GDM
programme and progressed towards their Bachelors and Masters
Degrees. Feedback from students and graduates show BMS as the heart
of fostering personal growth and development throughout their
learning experience.
We sincerely hope that your academic partnership with BMS will be a
similarly rich, rewarding and enjoyable endeavour.

Dr W A Wijewardena
President, BMS
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Recognised by

Graduate Diploma in Management
The Graduate Diploma in Management (GDM) programme provides an analytical and rigorous
management education. It will enable candidates to acquire key knowledge and skills which are
required for the effective first and middle-level management. The aim of the Graduate Diploma is
to enable and encourage candidates to apply learning at work on operational to strategic issues,
and to take actions using new skills and competencies for a wide range of real-world professional
situations. The programme will also provide sound academic preparation for those who intend to
progress onto Bachelors and/or Masters Degree in Business and related fields.

Programme Objectives

Programme Structure

On successful completion of the programme,
students will be able to:

The Graduate Diploma in Management is made
up of six (6) modules. It comprises a total of
120 credits. The programme can be completed
within one academic year.

Understand, apply and cri cally review key
management concepts.
Analyse and evaluate strategic management
issues and make sound business decisions.
Develop and enhance personal and
interpersonal skills for a career in management.
Progress onto further academic studies at
Bachelors and/or Masters Degree levels in
Management.
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Assessment
Each module is assessed by a closed-book
examination and/or a written assignment. The
Professional Project requires the student to
produce a project report or an extended essay
(7,000 words) based on an independent
research related to an area of business or
management that interests them.

Code

Module

Study Hours

Credits

GDM 401

Management Fundamentals

200

20

GDM 402

Managing People

200

20

GDM 403

Managing Finance

200

20

GDM 404

Marketing Management

200

20

GDM 405

Research Methods (Business)

100

10

GDM 406

Professional Project

300

30

HE Partner
BMS Annual Graduation Ceremony 2018

BMS student, Pavani Fernando receives the Award of Graduate Diploma in Management from
the Guest of Honour, Professor Diane Sloan of Northumbria University at BMS Gradua on
Ceremony 2018.

Chartered Management Institute (CMI), UK

Pathway to be a Chartered Manager
Chartered Management Ins tute (CMI) is an
accredited professional ins tu on for
Management and Leadership in the UK,
suppor ng thousands of professional
Managers. CMI is commi ed to promo ng and
se ng the standards in management excellence.
CMI also provides a pathway to become
Chartered Managers through its qualiﬁca ons
in Management and Leadership.
CMI and BMS have entered a partnership,
recognising B M S Graduate Diploma in
Management to develop a pathway which
enables students with work experience to
achieve the posi on of a Chartered Manager.

Chartered Manager status is recognised across
all sectors and industries as a mark of excellence
in leadership. BMS Graduate Diploma students
also receive access to resources and aﬃliate
student membership from CMI. They further
have the opportunity to move forward with the
relevant Managerial pathway upon comple on
of the Diploma.
The partnership provides an excellent
opportunity for aspiring Managers to gain
relevant qualiﬁca ons, develop key skills such
as managing people and resources, and improve
personal management capabili es through
eﬀec ve decision-making and leadership.
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Graduate Diploma in Management (GDM)
Programme Modules
Management Fundamentals (401)
Introduc on to management; the environment
of management; planning and organising;
managing change and diversity; leadership,
mo va on and teamwork; and controlling.
Learning outcomes
1. Understand core management func ons,
transi on to a new workplace and the
evolu on of management thinking.
2. Assess the external and internal environment
and understand the challenge of ac ng ethically
in the global environment.
3. Understand the func ons of planning and
organising in organisa ons.
4. Understand managing change and workforce
diversity in the new workplace.
5. Understand the importance of leadership in
turbulent mes.
6. Iden fy diﬀerent mo va onal approaches
and discuss challenges of teamwork.
7. Understand the importance of organisa onal
control.

Managing People (402)

Managing Finance (403)
Introduc on to ﬁnancial statements;
interpreta on of ﬁnancial statements; cos ng;
CVP analysis and decision making; pricing
decision; budge ng; investment and project
appraisal; and sources of ﬁnance.
Learning outcomes
1. Understand the fundamental concepts of
ﬁnance which are cri cally essen al in one’s
role as a future business manager.
2. Interpret ﬁnancial statements via the analysis
of the accounts, ra os and prepara on of
corporate reports.
3. Interpret variable/ﬁxed cost analysis in single
product contexts to CVP analysis.
4. Discuss diﬀerent pricing strategies and their
consequences.
5. Explain the purpose of budgets and use of
func onal and ﬂexible budgets and budgetary
control.
6. Evaluate capital project proposals using the
techniques of investment appraisal.
7. Iden fy and evaluate sources of ﬁnance
available for business organisa ons.

Marketing Management (404)

Introduc on to human resource management;
human resource planning; recruitment and careers;
employee selec on; performance management
and rewards; employee rela ons and employee
engagement; and interna onal human resource
management.

The concept and process of marke ng;
developing marke ng strategies and plans;
conduc ng market research; markets and
customers; segmenta on, targe ng and
posi oning; elements of the extended marke ng
mix; and building brands and global markets.

Learning outcomes

Learning outcomes

1. Understand the diﬀerence between personnel
management and human resource management
and the key role that HR has in facilita ng the
achievement of business strategy.
2. Evaluate the internal and external factors for
human resource planning.
3. Understand how to recruit employees.
4. Evaluate the procedures and prac ces for
selec ng suitable employees.
5. Understand the components of employee
training and performance management.
6. Understand the elements of employee
engagement and employee rela ons.
7. Understand the challenges of managing people
across borders.

1. Understand the concepts of marke ng and
examine the marke ng environment.
2. Develop marke ng strategies and plans to
achieve organisa onal mission.
3. Evaluate the applica on of market research
and iden fy market opportuni es.
4. Understand the behaviour of buyers and create
sustainable customer value.
5. Understand the concepts of segmenta on and
targe ng to develop posi oning strategies.
6. Understand the importance of applying the
extended marke ng mix.
7. Assess global marke ng opportuni es and
develop compe ve brands.
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“BMS Student
Support
encourages
learning and
research”
Dinali & Wathsala
BMS Graduation

Research Methods - Business (405)
Research process; research ques ons; research
design; literature review, research methodology;
data analysis; and structure/format of a research
proposal.
The project proposal shall demonstrate an application
of skills developed throughout the module and rigour
in the expected research process.

GDM Entry Qualifications
A Diploma from a recognised institution with
a minimum of 2 years of work experience and
above 23 years of age.

Learning outcomes

Duration: One academic year
Intakes: March, July & November
Lecture schedule

1. Understand the key components of an
academic research.

Saturday Batch: 2 pm - 6 pm
Sunday Batch: 9 am – 1 pm

2. Construct a well-reasoned research ques on.
3. Develop an appropriate research design.
4. Conduct a literature review.
5. Understand qualita ve and quan ta ve
research methodology.
6. Understand techniques used to interpret data.
7. Develop a well-structured research proposal.

Professional Project (406)
The Professional Project is the culmination of
a candidate's learning process in the modules.
It will allow students to complete a project
report investigating a selected topic.
The study undertaken should be built on
knowledge, skills, and understanding acquired
in the other modules.

Resources
All core original text books
Regular lectures and workshops
Industry expert guest lectures
Reference library
Digital library
Modern class rooms
Personal tutor sessions

Admission
Application froms available on
www.bms.lk
For more details

M: 070 401 1670 E: degree@bms.lk
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Northumbria University, based in Newcastle UK, maintains a reputation as one of Britain’s best modern
universities and takes pride in the quality of teaching. Northumbria University records continuous success this
year with a significant rise in the Times Higher Education World University Ranking for the second year in a row.

Final year entry in Sri Lanka
BMS and Northumbria University are stepping into the seventeenth year of a successful
partnership in offering British Degree programmes in Sri Lanka. BSc (Hons) Degree (Final Year)
is an innovative undergraduate degree programme. The programme is delivered over a period
of 12 months, commencing with an induction in Sri Lanka by Northumbria University Lecturers
to introduce students to the learning resources, tutors, modules and assessment.

AACSB accreditation of
Northumbria University

Business Degree
ensures international
credibility & recognition
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BSc (Hons)
Business with
International Management
BSc (Hons)
Business with
Human Resource Management
BSc (Hons)
Business with
Financial Management

“After GDM,
progressed to
Bachelors and
now successfully
completed my
MBA. All at BMS”
Nabil Imamudeen
BMS Graduate

On successful completion of GDM,
students may enter the Bachelors
or Masters Degree pathway with
the option of studying the degree
programme in Sri Lanka or in the UK.

Degree Progression

MBA

The following universities have
confirmed Masters of Business
Administration (MBA) Degree
pathway for BMS Graduate
Diploma in Management.
Northumbria University, UK
Edinburgh Napier University, UK
University of Leicester, UK
Teesside University, UK

Work Experience

Masters Degree Progression

BSc (Hons)
Degree Final Year

Montpellier Business School, France
University of Wollongong, Australia
Deakin University, Australia
Newcastle University, Australia
University of Tasmania, Australia

GDM
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Google
Reviews
4.1

Sujitha Ramanathan
Recommended for Management sector. BMS staﬀs very good and Motivating / pushing
students. Friendly lecturers. their intention to make students future to be bright. Good
environment to study. facilitated lecture rooms / Library. Cafeteria staﬀs also very kind.
Dushanie Perera
Best institution for higher education. Students will receive the best support!
Ashen Iranka
One of the best places to learn, they really do make learning happen, plus points would be
- supportive staﬀ and lecturer's
- high standard
- Quality and eﬀective methods
Upeksha Habarakada
A regional center of Northumbria University, Newcastle, UK. Best place to study
for a UK degree from Sri Lanka. You can enroll for courses in Business ﬁeld,
Biomedical and Biotechnology ﬁelds.
Ashan Peiris
Leading higher education institute with good staﬀ. Very friendly service at all times.
Recommend!!
Hasitha Amadoru
Excellent choice to embark on your higher studies! A well organized institute with
aﬃliations to prestigious foreign universities, equipped with a methodical programme
structure, very supportive staﬀ, decent facilities and especially top lecturers!
Arafath Hassen
Best business school in the town. They oﬀer business and bio science degrees.
Friendly staﬀ. Student support at its best. Classrooms are well organized and clean.
Well experienced lecture panel. They have a library next to the building where you
can borrow or refer books for assignments.

Business Management School
591, Galle Road, Colombo 6
degree@bms.lk
www.bms.lk

011 250 4757

